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Notice
This document was computer-generated to show how legislative text that may be considered by the House

proposes to change existing law. It has not been reviewed for accuracy. This document does not represent an
official expression by the House and should not be relied on as an authoritative delineation of the proposed
change(s) to existing law.

Omitted text is shown stricken, new matter that is proposed is in underlined italics, and existing text in
which no change is being proposed is shown in regular roman. Typesetting and stylistic characteristics,
particularly in the headings and indentations, may not conform to how the text, if adopted, would be illustrated
in subsequent versions of legislation or public law.

Text of H.R. 1948, the VA Employee Fairness Act of 2021 Offered by M_. ______ [Showing the text of H.R.
1948, as ordered reported by the Committee on Veterans’ Affairs, with modifications.]

SECTION 1. SHORT TITLE.
This Act may be cited as the “VA Employee Fairness Act of 2021”.

SEC. 2. MODIFICATION OF AUTHORITIES ON COLLECTIVE BARGAINING OF EMPLOYEES OF
THE VETERANS HEALTH ADMINISTRATION.

(a) In General.—Section 7422 of title 38, United States Code, is amended—

(1) by striking subsections (b), (c), and (d); and

(2) by redesignating subsection (e) as subsection (b).

(b) RULE OF CONSTRUCTION.—The amendments made by subsection (a) may not be construed to affect the
authorities of the Secretary of Veterans Affairs regarding incentive pay and expedited hiring under section 706
of title 38, United States Code, or other similar provisions of law.

About this report
Report Generated: 12/12/2022 (12:17 p.m. EST)
Version of the system: Bill to Bill Report Generator 2.0.0.
CSS version: 2.0.0

COMPARATIVE PRINT

Page 1 of 2



�

2

COMPARATIVE PRINT

Page 2 of 2


